






In solidarity,
Damon Hantz

 

 
 

From Business Manager: Chad Morris  
 
 
 

Hello Brother and Sisters, 
 I first want to start by thanking you for being industry leaders in safety and productivity. The 
membership collectively worked 1,336,491 hours in 2025. We are aggressively working to increase 
membership and our contractor base. Enhancements to our benefits relies heavily on increasing the 
number of hours that are contributed to the Health & Welfare and Pension funds.   
 Let there be no doubt in any member’s mind that the Local Union is only as strong as its 
membership. We must all stand together as brothers and sisters, united in our common goals. Some 
of our objectives are…. 

To Positively impact our industry in all arenas with increased membership participation 
in the organizing efforts of our Union. 

With the greatest urgency, increase the ability of Cement Masons to work under 
Collective Bargaining Agreement by improving our Union market share. 

  To renew the Local membership’s understanding of our union, the value of  our 
Labor Agreement and the need to increase our bargaining strength.  
  A lot of people will face adversity and challenges at some point in their life. If you or someone 
who is important to you is struggling with chemical dependency, mental health or many other life 
hurdles, please reach out to TEAM. TEAM is our Employee Assistance Provider. You can contact 
them at 651.642.0182 or at team-mn.com. 
 We are in the middle of remodeling the Union Hall. It should be completed by April’s 
membership meeting. Hopefully we’ll see you here in the near future. 
 You should have received correspondence regarding the Cement Masons Defined 
Contribution (DC) Fund. Your account is now accessible at millimanbenefits.com.  I encourage you to 
register your Milliman account. You will be able to review your account balances and make any 
investment changes as you see fit. I want to emphasize that the DC fund is an additional retirement 
account to our Defined Benefit (DB) fund. 
 We have many agreements expiring this spring across the jurisdiction of our Local. They are 
as follows: State of MN Highway Heavy, Duluth Builders, Iron Range Builders, Northwest Plasterers, 
State of North Dakota Highway Heavy and North Dakota Plasterers. Let me know if you have any 
questions or concerns regarding these agreements. We will begin bargaining sessions in April. There 
will be special ratification/allocation meetings for these agreements as we negotiate Tentative 
Agreements. Watch your mailbox and the Local’s Facebook page for more information.  
 I want to remind all members to keep an eye out for postcards from the Local informing you 
about the dates and locations of upcoming allocation meetings.  
 In closing, I want to give Darrell Lende a heartfelt thank you for your service. You have put on 
more miles than most in the pursuit of a better Union for us all. You have been an important mentor to 
me. I wish you all the best in your retirement. 
    
       Fraternally,   
        Chad Morris  
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From DULUTH / IRON RANGE Business Agent:
Damon Hantz

Greetings Brothers and Sisters,
	 I hope everyone had a good winter season.  With summer fast approaching, it is going to be 
a busy spring.  The Duluth and Iron Gange Builders and Highway Heavy contracts are expiring this 
year; we will be heading into negotiations in early April. If anyone has thoughts or concerns, please 
reach out to me so I can write them down and bring them to the table and try and get us the best 
contract that we can. The actuaries of our health and welfare are saying that we need to make a 
substantial allocation to the health and welfare fund.  We have options to explore in the upcoming 
meetings of how we can make these allocations work to make us whole.  Once we are done with 
negotiations, there will be a special meeting to allocate the funds.  A postcard will be sent out.  
Please, give your best effort to attend the next meetings on the 1st Thursday of the month, at the 
Duluth labor temple at 5:00pm in Hall B. The monthly meetings will go until May, then we will suspend 
them for the summer. 
	 The workload for the summer is starting to stack up.  Several bridges across the Northland, 
road reconstruction, lead water just to name a few of the highway projects.  MnDOT has two projects 
going on the iron range, one in Hibbing and one in Virginia.  Just to name a few.  Please remember to 
call in and get on the out of work list. As always, I am just a phone call or a text message away if you 
need anything 218-461-5400 please don’t hesitate.   
	 Finally, Darrell is retiring this year. I would like to take this opportunity to thank him for all his 
years of service and everything he has done to make our local better. He is fought endlessly for better 
contracts and better wages and benefits in the northwest area.  You will be missed but, on that note, 
enjoy your retirement you have earned it. 
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From METRO Business Agent:
Luke Prebonich

Hello Members of Local 633,
	 I Trust all has Been Well with You and Yours Throughout These Past Months and as Winter 
Loosens it’s Kung-Fu Grip on MN and Spring Draws Closer Setting the Stage for the Members of 
Local 633 To Gear Up & Grind Out Another Season in the Trenches! 
	 When Road Restrictions Are Lifted ALL Highway Heavy Contractors will Mobilize to Smash 12 
Months of Work in 8 Months’ Time. MnDOT Currently Has Over 25 Projects in the Metro & Central 
MN to Close Out From 2025 with a Few Scheduled to Continue Past This Year. Projected Workload 
for 2026 Consisting of 30+ Additional Roads, Bridges, Roundabouts, J-Turns, ADA Intersections, 
Sidewalks, Approaches, Safety Improvements etc…in the Metro & Central MN. Some Have Already 
Begun with the Majority Starting up in March. 
	 Commercial Builders will Be Just as Busy with Increasing Demand for Data Centers, 
Commercial Affordable Housing, Municipal Infrastructure, Power & Utility Projects Combined with 
(H&H) are Trending to Outpace the Current Number of Skilled Trade Workers in the Field. With 
That Said if You’re a Member in Good Standing Take Advantage of Local 633 & our International’s 
Recruitment Incentive Program. If You know of Anyone Interested in Joining, Give Them a Push 
Towards the Light. If he or she Meets the Criteria Local 633 Gains a Member and you Pocket Green 
Money. 
	 Journeymen Try to Take a Moment to Mentor the New Hires and Apprentices on Your Crews. 
Our Craft is Very Demanding and the Materials we use Daily are Unforgiving. We Must Trian to Retain 
Knowledgeable Mechanics with the Very Best Skill Sets to Advance and Secure the Future of Our 
Industry. Above All Implement and Enforce a Strong Safety Culture! Just 1 Death (Work Related, 
Mental Health or Otherwise) is Too Many. Feel Free to Reach Out Anytime with Questions, Concerns 
or Just to Bend my Ear! (612) 720-6376 
	 Last Yet Certainly Not Least, I Want to Recognize our “North Dakota/NW MN” Long Standing 
Business Agent Darrell Lende who will Be Retiring in Just a Few Short Months. Thank You and 
Congrats Darrell for All Your Years of Service. Next Time I’m in Your Area the Fireballs on me Sir! 

In Solidarity, 
Luke Prebonich “Prebo”
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From METRO Business Agent:
Marvin Romero “Vegas”

Greetings Brother & Sisters 
	 With the holidays behind us & now spring ☀ right around the corner. The bench🪑will be 
empty soon as we are looking forward to a busy spring moving towards a strong year. 
	 With the weather starting to warm up out there I’m going to turn up the heat 🔥 on our banners 
�🏽 & pickets  this year. The goal is to disrupt & slow down pours & strip away potential new 
members to grow our local. Along with sending a message to all these nonunion companies that are 
taking our work & biding on our work… join us �🏽 or your crew will walk & join us as new members of 
local 633! �🇸
	 Builders side is going have a busy spring with companies already calling 📞 in on potential 
crew sizes they will need once the snow melts away. So, keep your eyes on local 633 socials📱for 
coming up work across our state. 
	 MSP ✈ ️work in 2026 is going to consist of ongoing work in Terminal 1, Terminal 2, Concourse 
G Expansion, Public Safety & Operations Center. Along with resurfacing parking ramps & airfield 
improvements. MSP projects this year will be hundreds of millions of dollars 💰 of work.
	 Highway Heavy 🦺 projects are coming & be ready for all of traffic 🚧 delays. From 1-94 from 
Albertville to Monticello entering its 2nd year of a 3-year phase & the final phase of I -494 from Edina 
to Richfield. Among numerous bridges & new roundabouts around the Metro. 
	 I would also take the time to thank Darrell for his 19 years of service to local 633 
🇸 as 
our North Dakota & NW Minnesota Business Agent. You are leaving some pretty big shoes to fill 
brother… enjoy your retirement & congrats! 🍾🥳

In Solidarity, 
Marvin Romero “Vegas”

 

                                                                                                                                                                                                                                               

From METRO Business Agent: Marvin Romero 
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Greetings brother & sisters  
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  I would also take the time to thank Darrell for his 19 years of service to local 633 🇺🇺🇺🇺 as our North 
Dakota & NW Minnesota Business Agent. You are leaving some pretty big shoes to fill brother… 
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In Solidarity, Marvin Romero “Vegas” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

 
 

From Business Manager: Chad Morris  
 
 
 

Hello Brother and Sisters, 
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  A lot of people will face adversity and challenges at some point in their life. If you or someone 
who is important to you is struggling with chemical dependency, mental health or many other life 
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Agreements. Watch your mailbox and the Local’s Facebook page for more information.  
 I want to remind all members to keep an eye out for postcards from the Local informing you 
about the dates and locations of upcoming allocation meetings.  
 In closing, I want to give Darrell Lende a heartfelt thank you for your service. You have put on 
more miles than most in the pursuit of a better Union for us all. You have been an important mentor to 
me. I wish you all the best in your retirement. 
    
       Fraternally,   
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Contribution (DC) Fund. Your account is now accessible at millimanbenefits.com.  I encourage you to 
register your Milliman account. You will be able to review your account balances and make any 
investment changes as you see fit. I want to emphasize that the DC fund is an additional retirement 
account to our Defined Benefit (DB) fund. 
 We have many agreements expiring this spring across the jurisdiction of our Local. They are 
as follows: State of MN Highway Heavy, Duluth Builders, Iron Range Builders, Northwest Plasterers, 
State of North Dakota Highway Heavy and North Dakota Plasterers. Let me know if you have any 
questions or concerns regarding these agreements. We will begin bargaining sessions in April. There 
will be special ratification/allocation meetings for these agreements as we negotiate Tentative 
Agreements. Watch your mailbox and the Local’s Facebook page for more information.  
 I want to remind all members to keep an eye out for postcards from the Local informing you 
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 In closing, I want to give Darrell Lende a heartfelt thank you for your service. You have put on 
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       Fraternally,   
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From SOUTHERN MN Business Agent:
Matt Gauthier

Hello from the South,
	 I hope this message finds you well as we are a few months into 2026. I trust your year is 
off to a positive start. We have experienced a wide range of temperatures, from incredibly cold to 
unexpectedly warm, and I know many of you are looking forward to the arrival of spring.
	 As Highway Heavy construction crews prepare for long days on various road and bridge 
projects, please exercise caution when entering construction zones. It is vital that we ensure the 
safety of our fellow members, who strive to return to their loved ones each day.
	 Many of our Builders’ crews in the south have been working throughout the winter. Contractors 
have taken on new local 633 members and additional journeypersons, to expand their crews. Reports 
indicate that work is increasing and is expecting to remain steady in the coming years.
	 With the stream of new and existing apprentices on your crews, please take the time to mentor 
them. Supporting our apprentices promotes retention, which strengthens our local. I would like to 
remind you about the Recruitment Incentive Program. You can earn $500.00 for each successful 
referral that completes the 500-hour criteria.
	 Please ensure that you have updated your profile in your Engage account, as it is important to 
have your current email and home address on file. Contract negotiations for the statewide Highway 
Heavy and the Builders contracts in the North and North Dakota will be starting soon. The Metro 
Builders, Rochester Builders, and Rochester Highway Heavy will be voting on allocations in April . 
Members under those same contracts should have received in February the addition of the Defined 
Contribution Retirement Plan, and I hope you reviewed the information. If you haven’t done so 
already, please download the app and create a personal account.
	 If you are working on a job site in my area, reach out to me. I look forward to the opportunity to 
meet new members and reconnect with familiar faces. You can contact me at (507) 259-8356 or via 
email at matt@local633.org
	 I would like to personally congratulate Blake Thompson for being chosen to represent our 
Training Center and competing in the OPCMIA apprentice competition at the World of Concrete. 
Thank you for sacrificing your time and effort in addition to absolutely killing it on your project. I would 
also like to extend my congratulations to Darrell Lende on his upcoming retirement. We are grateful 
for his years of dedicated service as a Business Agent and for the knowledge he has shared. Wishing 
you all a safe and productive season in the field.

Fraternally, 
Matt Gauthier



 

 
 

From Business Manager: Chad Morris  
 
 
 

Hello Brother and Sisters, 
 I first want to start by thanking you for being industry leaders in safety and productivity. The 
membership collectively worked 1,336,491 hours in 2025. We are aggressively working to increase 
membership and our contractor base. Enhancements to our benefits relies heavily on increasing the 
number of hours that are contributed to the Health & Welfare and Pension funds.   
 Let there be no doubt in any member’s mind that the Local Union is only as strong as its 
membership. We must all stand together as brothers and sisters, united in our common goals. Some 
of our objectives are…. 

To Positively impact our industry in all arenas with increased membership participation 
in the organizing efforts of our Union. 

With the greatest urgency, increase the ability of Cement Masons to work under 
Collective Bargaining Agreement by improving our Union market share. 

  To renew the Local membership’s understanding of our union, the value of  our 
Labor Agreement and the need to increase our bargaining strength.  
  A lot of people will face adversity and challenges at some point in their life. If you or someone 
who is important to you is struggling with chemical dependency, mental health or many other life 
hurdles, please reach out to TEAM. TEAM is our Employee Assistance Provider. You can contact 
them at 651.642.0182 or at team-mn.com. 
 We are in the middle of remodeling the Union Hall. It should be completed by April’s 
membership meeting. Hopefully we’ll see you here in the near future. 
 You should have received correspondence regarding the Cement Masons Defined 
Contribution (DC) Fund. Your account is now accessible at millimanbenefits.com.  I encourage you to 
register your Milliman account. You will be able to review your account balances and make any 
investment changes as you see fit. I want to emphasize that the DC fund is an additional retirement 
account to our Defined Benefit (DB) fund. 
 We have many agreements expiring this spring across the jurisdiction of our Local. They are 
as follows: State of MN Highway Heavy, Duluth Builders, Iron Range Builders, Northwest Plasterers, 
State of North Dakota Highway Heavy and North Dakota Plasterers. Let me know if you have any 
questions or concerns regarding these agreements. We will begin bargaining sessions in April. There 
will be special ratification/allocation meetings for these agreements as we negotiate Tentative 
Agreements. Watch your mailbox and the Local’s Facebook page for more information.  
 I want to remind all members to keep an eye out for postcards from the Local informing you 
about the dates and locations of upcoming allocation meetings.  
 In closing, I want to give Darrell Lende a heartfelt thank you for your service. You have put on 
more miles than most in the pursuit of a better Union for us all. You have been an important mentor to 
me. I wish you all the best in your retirement. 
    
       Fraternally,   
        Chad Morris  
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From NW/ND Business Agent:
Darrell Lende

Hello Brothers and Sisters,
	 Wow! It’s hard to believe this March I will begin my 20th year as a Business Agent and a proud 
Union Member of Local 633 since August of 1999 and a past member of Plasterers Local 265. I 
am extremely grateful and want to send thanks to former Business Managers, Greg Massey, Dave 
Schutta and current Business Manager Chad Morris. Our retired Office Manager Donelle Brown and 
current Office Manager, Karyn Ritland, Former Business Agents, Jim Murray, Jerome Johnson and 
Mike Syversrud. You have all contributed greatly to the success of our Union and my success. I was 
also the Plasterer Instructor for several years for the Plasterers of Local 633 and Local 265 where 
I can still see some of the work we had done. As a Trustee on the J.A.T.C. and former Instructor I 
get to see all the hard work and dedication our Apprentice Coordinators and all our Instructors and 
Apprentices have done and continue to do to make Local 633 one of the best Training Centers in the 
Country. I want to thank all the members for your dedication and mentorship of our Apprentices and 
all your hard work in the field. As you can see there must be something going on here. I have decided 
to retire June 1st, 2026, to spend more time with my wife Linda, AKA The Brains of the Operation, my 
daughters and Grandkids.
	 We have selected Jared Ziebarth of Moorhead as my successor as Business Agent.  Jared 
is a dedicated Union member that I believe will do a great job representing our members and an 
outstanding leader for our Local. Jared will begin March 16th and will work along with me and the 
other Agents up to my Retirement.
	 Work wise, it looks to be another very busy year coming up with some very large projects in 
North Dakota. Northland Concrete & Masonry has a Data Center in Harwood and a Data Center 
at Coal Creek. Adolphson & Peterson has the Women’s Prison in Mandan and has been awarded 
the Men’s Prison in Bismark/Mandan. Miron Construction has the Agristo potato processing plant 
in Grand Forks. These are all multi-year projects. There will be additions to power plants along with 
several other projects to come. There are several other Builders and Highway/Heavy projects in NW 
Minnesota and North Dakota. Congratulations to Roger Olson, Owner of Sig Olson & Sons Plastering 
on his retirement and welcoming Swanson/Youngdale as the new owners. We look forward to a busy 
year with our Plastering Contractors.
	 With this being my last newsletter, I want to say THANK YOU!!!  to our members, past and 
present, for the opportunity I have had to represent each and every one of you as your Business 
Agent.

Fraternally yours,
Darrell Lende



 

Union Hall has a Facebook Page! 
Find us by searching: Local 633 Union Hall 

 

 
 

     
MARCH 2026 

 
CONTRACT NEGOTIATIONS 

 
Highway & Heavy Agreements expiring on April 30th, 2026 

Duluth, NW MN & North Dakota 
(All will be converted to State Wide Agreement) 
          NW MN & North Dakota Builders 

 
        

 
Please watch for notices of meetings to discuss and ratify new Agreements, as well as Allocations of 
existing Agreements in all areas. Visit our website for more information also. 
                                         

   633 Recruitment Incentive Program                  
Local 633 has initiated an incentive program that rewards current members, for recruiting new 
Journeyman and Apprentice Cement Masons & Plasterers into Local 633. 
 
Criteria and guidelines: 

• Effective January 1, 2021 
• Current member must be in “Good Standing” with Local 633 to receive incentive rewards. 
• New member prospects must be employed consistently, with at least 500 hours over a 6-

month period for incentive to apply. 
• Hours and employment will be verified through Trust Administration office from employer 

remittance reports after 6-month qualifying period. 
• For incentive reward to qualify, prospects must be new to OPCMIA and Local 633.  Referrals 

of former members will not be considered for incentive rewards. 
 
Referral Reward 
*Each member prospect who meets the above criteria will qualify the referring member for the receipt 
of $500.00. The duration of the “Recruitment Incentive Program” is at the discretion of the Business 
Manager and Executive Board and will be reviewed and may be changed or modified as manpower 
needs, financial viability or other circumstances may warrant.   
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HHeeaalltthh  IInnssuurraannccee  NNeewwss  

  
Remember to Utilize these Services: 

 
TEAM Wellness at Work  startwithteam.com 
RAYUS Radiology    rayusradiology.com 

   
 

All these Services are Free (Paid for by the Health & Welfare Fund)   
to Members & Spouses with Health Insurance coverage 

(Call the Union Hall for more details) 
  
  
  
  

  
  
  
  
  
  

UUPPDDAATTEE  CCOONNTTAACCTT  IINNFFOORRMMAATTIIOONN  
 

Please make sure you have your current contact information with the Union and Zenith 
Change of Address, Phone Number, Email, etc. 

Also make sure your Beneficiaries are up to date!!!  
 
 
 
 
 
 



  
  

FFRROOMM  TTHHEE  AAPPPPRREENNTTIICCEESSHHIIPP  CCOOOORRDDIINNAATTOORR  
We are in the final month of the 2025-2026 related training season until November 
2026. The increase numbers of apprentices, as well as the retention has been 
incredible.   
 
I want to thank the apprentices for being attentive and engaging, as well as a thank 
you to the Instructors and the Journeyman in the field that continue to mentor our 
future leaders.  We continued to move forward and raise the bar, not just meeting, but 
exceeding our industry standards and our contractor’s expectations.    
 

PPrroouudd——SSttrroonngg——UUnniitteedd  
LLOOCCAALL  663333  

MMOOKKEE  EEAAGGLLEEFFEEAATTHHEERRSS  
  

  
 



 

TAX TIPS 
 

Just a reminder that all Union dues and Working Dues paid, are tax deductible on 
State Taxes.  If you need the total working dues that were deducted from your savings 
fund last year, call the Union office and we should have that information for you.  It’s 
always a good idea to save your check stubs and keep a log book of your work hours 
and employers. 

 
 
 

UNEMPLOYMENT 
 

Another reason to save all your check stubs is to make it easier to file for unemployment. You will need 
the name and address of all Employers.  Union Contractors’ names, addresses, and telephone numbers 
can also be located on our web site www.local633.org , click on “Signatory Contractors” under the 
“Resources” tab.   

 
 
 
 

WORK HOURS 
 

All Members are recommended to: 
Document your work hours in a legal bound calendar book (available at Union Hall) 

and retain them.  In the event you are missing hours from a contractor, you will need documentation 
to support that claim, also analyze your quarterly benefits statements (from Zenith), to make sure all 

of your work hours are reported. 
 
 
 

SCHOLARSHIP OPPORTUNITIES 
 

For High School Seniors who are dependents of Local 633 members, there are several 
scholarships being offered.   
Operative Plasterers and Cement Masons International Scholarship has been renamed  
“Patrick D. Finley Scholarship Fund” they are offering scholarships to full time undergraduate students. 
Information and applications are available at www.opcmia.org.  
The Minnesota AFL-CIO is proud to have scholarships available for union members and their 
dependents.  Information and applications forms are available at their web site www.mnaflcio.org or 
call 1-800-652-9004. 
Also check out the web site of Union Plus at www.unionplus.org/scholarship for their program.   
And the Minnesota Building Trades Credit Union offers scholarships. Applications are on their website 
at www.buildingtradescu.com.  
 
 

  
  
  
 

 

TAX TIPS 
 

Just a reminder that all Union dues and Working Dues paid, are tax deductible on 
State Taxes.  If you need the total working dues that were deducted from your savings 
fund last year, call the Union office and we should have that information for you.  It’s 
always a good idea to save your check stubs and keep a log book of your work hours 
and employers. 

 
 
 

UNEMPLOYMENT 
 

Another reason to save all your check stubs is to make it easier to file for unemployment. You will need 
the name and address of all Employers.  Union Contractors’ names, addresses, and telephone numbers 
can also be located on our web site www.local633.org , click on “Signatory Contractors” under the 
“Resources” tab.   

 
 
 
 

WORK HOURS 
 

All Members are recommended to: 
Document your work hours in a legal bound calendar book (available at Union Hall) 

and retain them.  In the event you are missing hours from a contractor, you will need documentation 
to support that claim, also analyze your quarterly benefits statements (from Zenith), to make sure all 

of your work hours are reported. 
 
 
 

SCHOLARSHIP OPPORTUNITIES 
 

For High School Seniors who are dependents of Local 633 members, there are several 
scholarships being offered.   
Operative Plasterers and Cement Masons International Scholarship has been renamed  
“Patrick D. Finley Scholarship Fund” they are offering scholarships to full time undergraduate students. 
Information and applications are available at www.opcmia.org.  
The Minnesota AFL-CIO is proud to have scholarships available for union members and their 
dependents.  Information and applications forms are available at their web site www.mnaflcio.org or 
call 1-800-652-9004. 
Also check out the web site of Union Plus at www.unionplus.org/scholarship for their program.   
And the Minnesota Building Trades Credit Union offers scholarships. Applications are on their website 
at www.buildingtradescu.com.  
 
 

  
  
  
 

 

TAX TIPS 
 

Just a reminder that all Union dues and Working Dues paid, are tax deductible on 
State Taxes.  If you need the total working dues that were deducted from your savings 
fund last year, call the Union office and we should have that information for you.  It’s 
always a good idea to save your check stubs and keep a log book of your work hours 
and employers. 

 
 
 

UNEMPLOYMENT 
 

Another reason to save all your check stubs is to make it easier to file for unemployment. You will need 
the name and address of all Employers.  Union Contractors’ names, addresses, and telephone numbers 
can also be located on our web site www.local633.org , click on “Signatory Contractors” under the 
“Resources” tab.   

 
 
 
 

WORK HOURS 
 

All Members are recommended to: 
Document your work hours in a legal bound calendar book (available at Union Hall) 

and retain them.  In the event you are missing hours from a contractor, you will need documentation 
to support that claim, also analyze your quarterly benefits statements (from Zenith), to make sure all 

of your work hours are reported. 
 
 
 

SCHOLARSHIP OPPORTUNITIES 
 

For High School Seniors who are dependents of Local 633 members, there are several 
scholarships being offered.   
Operative Plasterers and Cement Masons International Scholarship has been renamed  
“Patrick D. Finley Scholarship Fund” they are offering scholarships to full time undergraduate students. 
Information and applications are available at www.opcmia.org.  
The Minnesota AFL-CIO is proud to have scholarships available for union members and their 
dependents.  Information and applications forms are available at their web site www.mnaflcio.org or 
call 1-800-652-9004. 
Also check out the web site of Union Plus at www.unionplus.org/scholarship for their program.   
And the Minnesota Building Trades Credit Union offers scholarships. Applications are on their website 
at www.buildingtradescu.com.  
 
 

  
  
  
 



 

       BTCU Tools of the Trade Scholarship Program 
Building Trades Credit Union is proud to support members of Local 633 and their families through the 
BTCU Scholarship Program, awarding a total of $14,300 annually to help offset the cost of education 
and training. 
 
Scholarships are available to individuals enrolled in union apprentice training programs or pursuing 
post-secondary education (college, vocational, or technical school). 
 
Scholarship Details 

• $715 per scholarship 
• Two award cycles each year 

Application Windows 
• Spring Cycle: March 1 – April 15 
• Fall Cycle: August 1 – September 15 

 
Eligibility 
Applicants must be BTCU members in good standing, provide proof of education, and submit a 
completed application by the deadline. 
 
Applications are available at www.btcu.com and may be dropped off at any BTCU office or mailed 
to: 
BTCU 
Attn: Scholarship Committee 
12080 73rd Ave N 
Maple Grove, MN 55369 
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312 CENTRAL AVE ROOM 376 
MINNEAPOLIS MN  55414 
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